THE BOSTON GLOBE » TUESDAY, ADGUST &, 1891

Job-search program provides help, quickly

Living with Work

JULIET F. BRUDNEY

Buy Me, I'm
Worth It!
originated
from Brian
Geery's
blockbuster
course, The
Eight Steps to
Employment.

REVENT STALLING, MEANDER-
ingy, deswl-ending and other jod-hunting
pitfallz threogh Results Training for
Sueeran in Matick, say resent users,
muaryy al’ thism yvoung sades and market-
Ing professionala. The basic program is only ene
2hoar small proup or individual session with
Resulta president Brian Geery and follow-up tele-
prheane talks with him about search problema and
FrOETCEs,

Huwa cam s llitle achieve so much? “Brian gets
vau pevched up with kits of practical information
and ideas on where snd how to Jook,” said Curd
Comber, 2 Northeastern University gradwate in
Frig Eﬂ.‘l‘l-}' e, "1 wernd uphhjﬂﬂb:uﬁrlgmjjnh:in
hardware aales support. Except for wanting to
stay in computers, but not hardware sales, | was
unfocused.”

Geery abvised approaching small software
|:'1;|-|'r|.|1n.|1irn =1 gt A5 narne=t from business direckis-
e b the |Bbeary, then used Brian's sugpestions
to et interviews, First, [ sent & marketing letter
ta each, called them after & week, then sent & re-
aumi and eover letter. Five affers came through
i A4 weeks” The job he took in sofbware sales
support paye about 256,00, what he made on his
farmar job, “But i's ruch more interesting”

Hesults helped Jenniler Davis, 7, improve
her reaume, develop a step-by-step search plan,
adl recrriter-cantacts o her list, ohiain refermls
froam them, 1 saw Brian in March after the divi-
gion | worked for was dropped. The company hasd
given me twa months to stay on” One recruiter
she eoniacted had also taken Results, He referred
ke Lo i cpening Lhat led to an offer. She atarted
working last momth,

The happy ending e abouat, Davis said, be-
e, “Hrinn boosted my confidenoe, trained me
in interviewing, pave out materials on questions
that marht be axked i intendess, amnd many

were, how 1o respond, gquestions wie should ask,
And it wasn't just that one session, Hie was alaays
availahle for phone cosching, bess, sapport.™

After surviving two magor cuts in personnel at
hier eompany, Debra L'Eeuver, 6, feared that her
job as installation and support manager for a eom-
puter firm, &t & salary of $50,000-phus, might nod
surave, "1t used to be such & pleasurs to go to
wark every morming, but | was no bnger happr at
thir eompany. Tension went up, morake went,
dowm, ¥t | coubdn't get going on a job bunt, net
even Lo book at sde, kept making excuses. [ never
had ta leok for a job before, always fell into
them.”

Results, ahe zald, ended immaobilization. “1t
provided a structure for planning and conducting
a gearch, elght specific steps. Brinn let me recond
the session, 1 played it back twiee, learning more
pach tima.” At the initinl sesdon, shie started
worklng on a reswme and finisked it in a week, “a
big aceomplishment for me. Then [ eontacted re-
crubters, answered ads, began netwarking by call-
ing vendors | had worled with, eustomers, even &
former emphoyer, things | coald never have done
before the program.”

Geery s a sell-made, not o certifled, eareer
coninselor. He spent 10 years in high-technobajry
muaragement wnd marketing. "My apeeial
strengthe are knowing the hidden job market and
whal hiring managers want, after intervieaing eo
miary apphicants, moysedl. Anyone who doesn’t find
o group sessbon valushle doesn't have Lo pay far
it. No one's ever taken us up on that yet. Anyone
whio ean't afford the 295 fee can pay half now, the
resl after getting a job.” Groups meet in Natick
om Monday ard 'Wednesday from T to 9:30 pom,,
and on Wednesday from 1 to 3:30 p.m. (508 435-
HG0,

= Juliet F. Bridwey a0 on ereploment coraiion!
e ahor While all gueshiona conmcd be an-
gwered, meaders vy aeile ker ol Hhe Boston (Gl
Boslim Mars 020002375 Plense :lwfudtjl'uﬂ F AT
il pedidreas,



